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SUBJECT: CIPFA KNOWLEDGE & SKILLS 
FRAMEWORK

WARD/S AFFECTED: NONE

REPORT OF: DIRECTOR OF PENSIONS

KEY DECISION?  NO

1.0 EXECUTIVE SUMMARY
1.1 This report recommends that the Board approves adoption of the CIPFA 

Knowledge & Skills Framework in respect of Pension Board members.

2.0 BACKGROUND AND KEY ISSUES

2.1 In accordance with the Pensions Act 2004 every member of the Wirral Pension 
Board must be conversant with key areas of knowledge and understanding of 
the law relating to pensions with particular reference to:

• Background and understanding of the legislative framework of the LGPS:
• General pension legislation applicable to the LGPS;
• Role and responsibilities of the Local Pension Board;
• Role and responsibilities of the Administering Authority;
• Funding and investment;
• Role and responsibilities of Scheme Employers;
• Tax and contracting out;
• Role of advisors and key persons;
• Key bodies connected to the LGPS.

2.2 CIPFA has issued a publication in respect of local pension board knowledge 
and skills.  This was discussed at the meeting in October 2015.  The publication 
provides a useful overview of knowledge areas which are set out in appendix 1.

2.3 The annual assessment of the performance of the Pension Board will include a 
detailed report on training events offered and attended by Board members.  
The Framework provides a useful benchmark against which to assess training 
needs and develop appropriate future development programmes.

2.4 The policy and regulatory emphasis on the need for good governance 
arrangements in the LGPS necessitates that members of bodies advising and 



supporting the LGPS are equipped with the necessary knowledge and skills to 
effectively perform this function. Formal adoption of the Framework would 
represent best practice by the Board and demonstrate that it is actively 
managing the development of its Members. 

3.0 RELEVANT RISKS 
3.1 There are none arising from this report.

4.0 OTHER OPTIONS CONSIDERED 
4.1 No other options have been considered.

5.0 CONSULTATION 
5.1 There has been no consultation undertaken or proposed for this report. There 

are no implications for partner organisations arising from this report.

6.0 OUTSTANDING PREVIOUSLY APPROVED ACTIONS 
6.1  There are no previously approved actions outstanding.

7.0 IMPLICATIONS FOR VOLUNTARY, COMMUNITY AND FAITH GROUPS
7.1 There are none arising from this report.

8.0 RESOURCE IMPLICATIONS: FINANCIAL; IT; STAFFING; AND ASSETS 
8.1 There are none arising directly from this report.

9.0 LEGAL IMPLICATIONS 
9.1 There are none arising from this report.

10.0 EQUALITIES IMPLICATIONS
10.1 Has the potential impact of your proposal(s) been reviewed with regard to 

equality?

(b) No because there is no relevance to equality.

11.0 CARBON REDUCTION AND ENVIRONMENTAL IMPLICATIONS 
11.1 There are no carbon usage implications, nor any other relevant environmental 

issues arising from this report.

12.0 PLANNING AND COMMUNITY SAFETY IMPLICATIONS
12.1 There are none arising from this report.

13.0 RECOMMENDATION/S
13.1 That the Board adopts the CIPFA Knowledge & Skills Framework for Board 

members.



14.0 REASON/S FOR RECOMMENDATION/S
14.1 The Pensions Act 2004 and Public Service Pensions Act 2013 require 

members of Wirral’s Pensions Board to be conversant with key areas of 
knowledge and understanding of the law relating to pensions.

REPORT AUTHOR: PETER WALLACH
Director of Pensions
telephone (0151) 2421309
email peterwallach@wirral.gov.uk

APPENDICES
None

BACKGROUND PAPERS/REFERENCE MATERIAL

BRIEFING NOTES HISTORY

Briefing Note Date

SUBJECT HISTORY (last 3 years)
Council Meeting Date

Appendix 1 (below)

Pensions

legislation

A general understanding of the pension’s legislative framework in the UK. 

An overall understanding of the legislation and statutory guidance specific to the scheme and the 
main features relating to benefits, administration and investment. 

An appreciation of LGPS discretions and how the formulation of the discretionary policies 
impacts on the pension fund, employers and local taxpayers. 

A regularly updated appreciation of the latest changes to the scheme rules.

Pensions 

governance

Knowledge of the role of the administering authority in relation to the LGPS. 

An understanding of how the roles and powers of the DCLG, the Pensions Regulator, the Pensions 



Advisory Service and the Pensions Ombudsman relate to the workings of the scheme. 

Knowledge of the role of the Scheme Advisory Board and how it interacts with other bodies in 
the governance structure. 

Broad understanding of the role of pension fund committees in relation to the fund, 
administering authority, employing authorities, scheme members and taxpayers. 

Awareness of the role and statutory responsibilities of the treasurer and monitoring officer. 

Knowledge of the Myners principles and associated CIPFA and SOLACE guidance. 

A detailed knowledge of the duties and responsibilities of pension board members. 

Knowledge of the stakeholders of the pension fund and the nature of their interests. 

Knowledge of consultation, communication and involvement options relevant to the 
stakeholders. 

Knowledge of how pension fund management risk is monitored and managed. 

Understanding of how conflicts of interest are identified and managed. 

Understanding of how breaches in law are reported.

Pensions 
administration

An understanding of best practice in pensions administration, eg performance and cost 
measures. 

Understanding of the required and adopted scheme policies and procedures relating to: 

 member data maintenance and record-keeping processes 
 internal dispute resolution 
 contributions collection 
 scheme communications and materials

Knowledge of how discretionary powers operate. 

Knowledge of the pensions administration strategy and delivery (including, where applicable, the 
use of third party suppliers, their selection, performance management and assurance processes). 

An understanding of how the pension fund interacts with the taxation system in the UK and 
overseas in relation to benefits administration. 

An understanding of what additional voluntary contribution arrangements exist and the 
principles relating to the operation of those arrangements, the choice of investments to be 
offered to members, the provider’s investment and fund performance report and the payment 
schedule for such arrangements.

Pensions 

Accounting

and 

auditing 

standards

Understanding of the Accounts and Audit Regulations and legislative requirements relating to 
internal controls and proper accounting practice. 

Understanding of the role of both internal and external audit in the governance and assurance 
process. 

An understanding of the role played by third party assurance providers.

Pensions Understanding of the background to current public procurement policy and procedures, and of 



services 

procurement 

and 

relationship 

management

the values and scope of public procurement and the roles of key decision makers and 
organisations. 

A general understanding of the main public procurement requirements of UK and EU legislation. 

Understanding of the nature and scope of risks for the pension fund and of the importance of 
considering risk factors when selecting third parties. 

An understanding of how the pension fund monitors and manages the performance of their 
outsourced providers.

Investment 

performance 

and

risk 
management

Understanding of the importance of monitoring asset returns relative to the liabilities and a 
broad understanding of ways of assessing long-term risks. 

Awareness of the Myners principles of performance management and the approach adopted by 
the administering authority. 

Awareness of the range of support services, who supplies them and the nature of the 
performance monitoring regime.

Financial 

markets 

and 

products 

knowledge

Understanding of the risk and return characteristics of the main asset classes (equities, bonds, 
property). 

Understanding of the role of these asset classes in long-term pension fund investing. 

Understanding of the primary importance of the investment strategy decision. 

A broad understanding of the workings of the financial markets and of the investment vehicles 
available to the pension fund and the nature of the associated risks. 

An understanding of the limits placed by regulation on the investment activities of local 
government pension funds. 

An understanding of how the pension fund interacts with the taxation system in the UK and 
overseas in relation to investments.

Actuarial 

methods, 

standards 

and 

practices

A general understanding of the role of the fund actuary. 

Knowledge of the valuation process, including developing the funding strategy in conjunction 
with the fund actuary, and inter-valuation monitoring. 

Awareness of the importance of monitoring early and ill health retirement strain costs. 

A broad understanding of the implications of including new employers into the fund and of the 
cessation of existing employers. 

A general understanding of the relevant considerations in relation to outsourcings and bulk 
transfers. 

A general understanding of the importance of the employer covenant and the relative strengths 
of the covenant across the fund employers


